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General Employer Action Plan Based on the Act on the Promotion of Women's Active
Engagement in Professional Life and the Act on Advancement of Measures to Support
Raising Next-Generation Children

Brother Industries, Ltd. will publish its General Employer Action Plan in accordance with the Act on the Promotion

of Women's Active Engagement in Professional Life and the Act on Advancement of Measures to Support Raising
Next-Generation Children.

1. Planning Period: Two years, from April 1, 2026 to March 31, 2028
2. Goals and Initiatives, and Implementation Period

Goal 1: Increase the percentage of female employees in senior management to 7.6% (Act on the
Promotion of Women's Active Engagement in Professional Life)

(Details of the initiative and implementation period)
« April 2026 onwards: Provide seminars and training guides for managers with
female subordinates
« April 2026 onwards: Check on individual development plans for candidates of female employees
in senior management

Goal 2: Achieve a 100% rate of men taking childcare leave”
(Act on Advancement of Measures to Support Raising Next-Generation Children)

(Details of the initiative and implementation period)

« April 2026 onwards: Inform employees who are expecting or have had a child about the
leave system

« April 2026 onwards: Conduct case studies of male employees taking childcare leave, reflect
the findings in internal policies, and disseminate best practices within the
company

« April 2026 onwards: Conduct activities to correct unconscious biases related to careers and
work-life balance

*The childcare leave utilization rate includes special leave taken for childcare purposes.

Goal 3: Limit statutory overtime work per full-time employee to an average of five hours
per month (The Act on the Promotion of Women's Active Engagement in Professional Life and
the Act on Advancement of Measures to Support Raising Next-Generation Children)

(Details of the initiative and implementation period)

«  April 2026 onwards: Set and publicize the company-designated day recommended for taking
paid leave

« April 2026 onwards: Consider and implement measures to reduce the number of overworked
employees
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