Human Resources Development System Diagram

(Education system): Brother Industries, Ltd.
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Training for digital skill improvement
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Understanding diversity, promoting the advancement of women in society, and preventing harassment
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skill
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[Company-wide open training]Develop programs annually in light of challenges for talent and organizational development

(such as liberal arts, facilitation, and critical thinking)

Conceptual skills Way of thinking, business, and cultural and personal enrichment

:S?"’:Cﬁve [Personal development support] Human Skills Communication, leadership, and management
rainin
g Technical skills Language, manufacturing, and improved work efficiency
Career Ownership Program (COP) and career counseling
Career

development

“1on1,” goal setting and evaluation, and career interviews

Internal concurrent jobs, transfer requests, and internal job postings
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