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* Health literacy: Ability to access, understand, and use health information correctly
* Absenteeism: Sick Leave (Absence from work due to illness).

* Presenteeism: Working despite illness (performing work activities at a lower level of productivity due to illness)
* Social capital: Workplace social capital (considering human connections and cooperative behavior as a form of capital)

* Work Functioning Impairment Scale (WFun) 221 scores: Percentage of employees with moderate or greater work functioning impairment due to health problems
* Best group on the Ikilki Member Chart: Group with both high work engagement and strong workplace cohesion in the stress check
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